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Case study

Diversity’s the name
of the game

We recently hosted a special 
event at Aintree Racecourse 
with one clear aim - a career 
in construction should be 
championed, it should be 
accessible and it should be 
fairly represented regardless 
of age, gender, religion, race, 
disability or sexual orientation.

Over 100 people attended 
the event to re-affirm their 
commitment to diversity in 
the industry and the need 
for fairer representation. 

Nichola O’Brien, Business 
Development Manager of 
Helena Propertycare said: 
“I found the event inspiring 
and informative. It was 
fantastic to see so many 
organisations in one room 
that genuinely want to 
address equality and 
diversity issues in order 
to provide better service 
for customers.” 

Delroy Beverley, Director 
of propertysolutions, 
Incommunities Group, 
also praised the event saying: 
“This event was a massive 
success in relation to the 
issues around diversity and 
inclusion in the construction 
sector particularly amongst 
women.

We are committed to equality 
and diversity and make sure 
that everyone who works with
us feels the same.

Key fact: 
we have developed a 

equality scheme 
which sets out our equality and diversity policy.
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